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http://www.aau.dk
https://www.aishe.org/aishe-publishes-new-pbl-book-by-terry-barrett/
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol49/32.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol50/34.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol50/34.pdf
http://www.humanservices.jp/wp/wp-content/uploads/magazine/vol51/35.pdf
http://hdl.handle.net/2027/spo.3239521.0016.201
http://hdl.handle.net/2027/spo.3239521.0016.201
http://www.humanservices.jp/wp/wp-content/uploads/magazine/vol48/35.pdf
http://www.humanservices.jp/wp/wp-content/uploads/magazine/vol50/34.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol51/35.pdf
https://doi.org/10.37333/001c.18586
https://doi.org/10.37333/001c.18586
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-19K00723/
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-19K00723/
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-19K00723/
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-21K18479/
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-21K18479/
https://kaken.nii.ac.jp/ja/grant/KAKENHI-PROJECT-21K18479/
https://www.humanservices.jp/magazine/
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HEh SR TV T EZBRHLEIEEL,
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RICDOWVWTIF, EHEFE20E TR LIFTHY.
Enos&Morton (2003) [ICKBHAREICREEIN
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xR RRNBER EEBNER
(Enos and Morton, 2003, p.25. £&E3R)
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AF?FQW«DEZX R EEEE LD DIAIEEN I}J?UB‘E%E@KT Baic
Basis of relationship Exchange-based and utilitarian ocus on ends beyond utilitar
RICBE RDHREE *@*EEF‘]J:
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B LEOLEEDTR J:DF‘?BE%%‘JH:‘.@_—ZH@E
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=k~ F—D%&E BEE Y—5—
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https://www.wiley.com/en-jp/Building+Partnerships+for+Service+Learning-p-9780787971229
https://www.humanservices.jp/magazine/
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol52/31.pdf
https://doi.org/10.37333/001c.18586
http://hdl.handle.net/2027/spo.3239521.0016.201
https://doi.org/10.37333/001c.18586
https://doi.org/10.37333/001c.18586
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol37/37.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol51/35.pdf
https://scholarworks.iupui.edu/handle/1805/4580
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol47/35.pdf
https://scholarworks.iupui.edu/handle/1805/4580
https://scholarworks.iupui.edu/handle/1805/4580
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol48/35.pdf
https://www.wiley.com/en-jp/Building+Partnerships+for+Service+Learning-p-9780787971229
https://scholarworks.iupui.edu/handle/1805/4580
https://doi.org/10.37333/001c.18586
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(Kniffin et al., 2020, pp.12-14. E&R)
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EBEDT (EERDOIRVIRY - iR - S2RHVET.
INSDEERE) . (4B (BEFREE. 2R
NEH. Y—ILHEE. Y—ILDWR. Y—ILD
EX. OS> LEEHREE. 075 LEEHE
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[F—>O] &I&>TW%, —A CTRES2MDfEA
BITIFSOFARTRENZDY—ER - S—=V7
DSODEHERDPZNZTNICEARZRIHES
ZEBTVWBDIEZRTEDTENTED,
R2TEFEHOSNIEIODDHIZH &S, Knif
fin (2020) TlEIY—ER - S—Z27CHIF
ZDERDEWEICOVNT, £UDITEBSHEFRD
HETORWBHDIEDHICIFANEEEZDD
PMCOVTHEEZITO> TV 2., ZDE. BN
BfReld [BREN HAIWT, EERZED
9) | (p.15) BfFEHL. ELWSELHLEITFSN
TW3, SCCTCAREHEIO@B KIVEIT
T. 2019F7HICIIGEXRZEARVIESEF v
YINATDIRVYIKREZD7ZVRYUa1—-T)b
J (Andrew Furco) FE&EZBVCHER T
NENEREEMFOSHVWETEIBVWDHDZ
HOEVWSEBRBATEDUED [T714Y v b7
O—F (deficit approach)] Tl3x<. BEEMD
»3 [IRIFT 4 T 7 FO—F(positive approach)
PRAE, EVWSEREDFRITDDDTH D,
ORI BHRDE L. ﬁztcjﬁ&‘rﬂomfﬁuw
BREIHD 5., KEEMHENESHRERZRS.
%UE’\J'C‘ﬂﬂii‘iﬁﬁ’i’}ﬁb‘?Eiﬂ’ﬂﬁﬁa%%%;@?
BIHIT. 3IDDHEENH D ERINTVD,
12HDHIE [SNEBETOEKIIFTOY
R— b (Support for Meaning-Making Among Partic-
ipants) | (p.15) T&HB. BRERBRS [RFUER
REMBZEZIIWEENIEL (dialogue as a path-
way for learning, growth, and change) | fz&b. &
WS, EBRRICXEDHITIE. 3&7BSEE
BOEMPEREDILRZEICEKY . BEDE
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https://www.humanservices.jp/magazine/
https://doi.org/10.37333/001c.18586
https://doi.org/10.37333/001c.18586
https://doi.org/10.37333/001c.18586
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol38/36.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol39/33.pdf
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BERMRENBLICTRULTHEIREINTSH
. SHEIETRESOFIAEICERNDFHIH L &
BB (prompt) ZHIFHADKEHN G S &)
WLz, &R TWS, LT, TRESZIRIKD
FHEZ 1T TR < BARBEDMAHNT E UTERT
BT LT, HIEDEE (R, R, BER)
DREZRFENL. RENBREERIEFZINE
SRS DFRMN G S, £HELTWVS,
2DOHDHEENE [SEHIZEEDIERE (Attention to
Cultural Differences) | (p.16) T3, HEH
SOFARICREEINDY—ER - S—ZVJTD
N—=hrF—=2 v I8N - 8EL TV ALDIL
BOEWVICERRE U e L TfEDHRIN7Z B % ihE
HHdEVWSIRZESTHOEITNE., HE2EZ
DBEICHVTELDIEDEENEELT D
ENDFREZMOIFDODTH D, LERKRICFED
reBITiE. fle. 7. 8ho. RIAENESN DS
B, WEOEFHIMBEVA. FIoEEIRESIICH]
FROGBDARE. IREOFEETEDODUEIALD
2L, HICSENDERDESVLHOEICHE
B3l ETEENMT@IFENTVS, ZHZD
TRESH'REHE S5 ZPNIC U TEREF SNy —
IWTHBTEHFEL. HHIEEFMRENTL
KIFBHBEFNTVD T ENS. EBIZREPE
FMOESRRZEE X 2 &S558 COERMODIER
EFRIC K> TARBSDZE M PERMZSH TL)
<EVSAHRMBENSNTLS, 4
ZUT3DHDHENH [RBFELTWVDIESRS
fRNDBECRE (Sensitivity to Pervasive Power Dynam-
ics) | (p.16) THBo Y—ER - 5—=7
Tld. SOFAREUTBIF250DBHERNZ
NZNICHEEER (ownership) ZIFDI &N
ZENERICERNEBLBVWCERFESFTHR
WA TRESEW S RAEFEZRROMD T &
SEDHDNEFEROELE - FETDIZHICHWL
BEHICF. HIN2&EBEHELT. SENRI
S22y aUNDRFEZELSTIHNEN
HBDDTIEREVD. E-RXTND, EERICK
EDEBFITIEF. APOICAWVLWEDHD (1. 2.
3. 5. 7. 8. 9) PSPO (4&L6LUH) BRE.
TRESOFIAHSERIFLA > TETVBDHDD.,
[BICOEZFEUTCHRICSNTSDILIE, H
Bl&EIFERD (Simple participation in a study as
respondents, however, is not the same as co-cre-

ation) | &1BHET B, LBRDEHY ., HRIEFK
EFHNEEUVUTCRHETDIEHTHDEVNSTED
W TOHICREBERERA - BRERBICS
WCTEBEDSHICREZNIFLTVSEE
1 - FIENRENBRRICEHIEZQ@ITIRN S,
HEENDIBRIMEHINEELTH, BULBZ
DARBZTEISARULTTZ. FlcHMEEDE]
HBIEDBHADDTIEBEVLWHNERBEBELTWS, @
&V, TENEED1DDFES LT, thiEtt
SOMERRICHIBATND EEZITE (BB
RTRIBIBICHWVWT., HENLBARGEED O
7S LTIRIRME TG ZHEF LU CTRAE
HWRIMLBCHERZZFERLTCOE T D EENDE
BHARBFINTVDLSI(C) AREEERDOWNA
[TRVEBBEDNNEERDERINTWVDS,

3. TRESH1E2D23—2 3 v b b EFE

ZS5 LTERAIZLEER U THIiER. TRESIE
1E£20HWVET. AU IFILD1 DAL EER(E
SNE20BICEBMAMERNHDEEINDIDTHR
<. BRO2D0ANEXRED1KL) DEAENEL
ETNBZDTHIERL, EEARDIEENM HN52
DIETH > ENEREINIZ. TLSB. 3D
DHEENHS. TRESTHTRES2®H., Y—ILZDH
DDRFIPERAZEDHIE LT, EDKS13IGF
FICEDKSBERCENTERL, BRED
AEZRL. ZEBVPEREZFTHITS2FELL
T, BALEREBREDH - HETZ0O0E
AEBICRDIRONZBENH D, EFE. &
EHODFE240OTIF, HREBHDIDE R > THFE
INfEHEY —ILE UTDTREST [HHAZFSD
O rzW] EVWSBW] A5EITL. TRES2
FRBINZADOXZRZEH THUFHZOES
REESNBELD [HRAFSOD (£ ULREWV]
EVSBV] MRERLIEBHDTIFRELD, &V
SEFDRMBZEELIEDDD., KEDFERDE
FEICHVTIFENPIEIFRBIBICTEY 5B,
EVWSZEILIBB S5, AT, Y—ERX - 53—
ZVTDRAFBEEVWS KT, GHIRA Y
IE1—ABREDHDIZEITNA. ZHZD
YV=ILELTHEFRBODLHD. & EFHl
HFRENTVD,

F 9. SOFARETRESOHANSEE LD
MDELT. [ColRM (Collaborative Relationship
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https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol52/31.pdf
https://www.humanservices.jp/magazine/
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Mapping) | (Price et al., 2016) &EIENZF
EHNBAEINTVD, TNERSINDEEVLE
Zy NI—IDHOBERINSRENICONT S
HDT. TRESICKZD—EDERPSOFARICE
DUVEBFREDREI DR EINT VS b &
IND, EEORBEICKHT DEEDRINIERE
EULTEF. BEAMDFED—DOTHBIIAY
RYwFeE. ERANTEKOBREZRZ I 7Y
UF—o3y - -I057q4vI&BIEDEED
D. EVSHRZIBVWEZIEZEULTHBE
LYo BB, Kniffins (2020) TlE. SHIDKHEE
HYEYDD [HEHIBIICARET (critically examine) | T
XBERRTVS (p.18) »

X1

. ColEM®D (Price et al., 2016, p.57)

CNICHAT. WTNHIYRAFTLBZD O
TS LELT, 220BIHBATNTVS, 1D
J—=2F v 0344 FKREITU—-UAROR
(UNCQ) [EBIF23FRMDOBRTOT S A
[Community-Engaged Pathways and Part-
nerships (P2)| T3, Kniffins (2020) [C
FNIE. P2lFH A TTRESZEENIRNT &% FEIR
UEERW#EH TH D EWL DS, TREST - 25 BH
ENE3D0HENZSIETEVICHEIE, 3FE[IC
D303 L7&UT. ()N—FF—Yy
7« PAT VT 4T« (Partnership Identity) . (2)
ERBIBEEM (Generative Reciprocity) « (3)5EH
B —9"—2w P (Collective Leadership) &.
H—ERX - S—ZUFICBIFBERERBDIE
B{ERIB2 D EULTEY EIFTWS,
©531DOh, DEA (Democratically Engaged
Assessment) &EIFEEND [REHIRISEHE] &
WSHW#EFH TH S, BandysS (2018) [Ck>
TFEEHSNE [DEABEE] (CENF. NnIEE
KETIE [HTEE] EWSERNHD [77/
75— K] NBRMEEMDSH ) 5% [Deficit-

D ically Engaged
s and Practices of

Reimagining the Purpose:
in C

B2 : TRESLAD X7 LBEDFHE T OS5 s
E UNCGIERIFZ P21 07 2 THA K
4 : DEAHZEDFMK (Bandyetal, 2018)
based] (p.18) &U. ZDXH&BICH B HhiHE
BZEFED U [Asset-based] % [EFEHIEE
5] ETBR2HDTHD. COXREIFRHROES
V. AEHOFE10OTENA LTIV IFTEDE
BRICBHHOELDIC, FIELHIFED [Tz
(for) | . #EIHFE [EBIT with) | EXF
TEB, TOURKADBHE. TESM (Full
Participation) . &l (Co-creation) . EZFE (Rig-
or) « M/ (Generativity) . EIZOJEEME (Practi-
cability) « E{E/] (Resilience) M6 D% [EEHIRS
5| OR%EIRBME (core value) & U TEHMiERR
[CHEZXTW D,

Lnb P_BL&‘@ %) }.'. T @%. u/b\(j%/}:/\
L/{J: #WE’JE@W‘_C-@%D"E.:HE an-I-g-%

W— L CHBTRESICDWVT. ZDIFEAGIDLLE
HhoEHMNIBE ZMEBVNTHIc, SOFARET
JWCEBNB LSS, ZHZHETHREREIFE.
K &M HHEBN R FREDD & THEHFICTR
IBRIERICEEFST, U—ER - S—ZVTIC
Bh22TOSNEDEE - HHZBEC T, g
DIEDERZRS Z EZBEKLTLE, Z2IC
E-T-TEHRAEVSEZZERTHNIE, EBARE
UTcBIRIBERTIE. TULABEWVICEBZFIAT S
ERPRERICIE D TUE ST ENH D, 5T
Z. B2, BFEENESEEROD L& TEYRE
FBERIEOSNTVSINEHEL. ZDERDERRZ
RETTBFIUTHREEIND,

fERE UTTRESEZEBHRERN E S h s i

L. SEORVEHZRETT D LETIE. V=)
BAN—TEDERNERDD L. BEICHRSS
N EBHBF LT, BRIFEFHURNICT
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RT3V DO DFEN DD ENBESH
ERRofee ZENSERSERULIE3DDHENICE
HEnre. EREASNS, L. SI1E/-T
DEKDIF. ENEEDERE. #EHNBERAD
BEEEWVDS3mIE. TRESOFAIFDHICESN
DERICBESRHV, FLTPY—ERX - 5—
ZUTICEABFEDLELL., BREBETHE
MU, BELDIZZEEL., BEHODS5IC
RO CVEBLIAHZRS I LIE. TLAHHS
WBEHEICBVWTEEREETH D,
CNTHEIEHhSREFICHIE>TEY EIFT
Tl RZ2OMIEEEICHFD/N—rF—2 v
DH Y ABICDOVTDRETF1 DDXEIN £18B,
fefZ. TRES1E2DHERDDHN S, FHfclc
[EEMRES] CVLSERICHMNDTEICKE
feo MAT. TORIFSOIDESHDEETHIN

FEIUPUINDEERICHEWVTH. TDE Sz
[CHRLUIcRTHHD, BEITNE, BRZR
K9 ddificictRER TlE. EDESFBIE5S
TNV E&ZRRRUE, EVWSTETH D,
ZZTTxrRENSIFIUPUIGEAS ZEH(DIC
Dr>THRELEV. BIRHIC, Kniffins
(2020) [ClFx. TnNH S5 BRRENICER
73 (phenomenologically meaningful) | IEEHAYH
HINERERLS., EVWSERNGD, ZDIE
WO—DDHIE LT, HHPAEER (Critical
Race Theory) H"E(FS5NTWV3, &K - X1b
NGB DD THEZEE UEFT 2Kk
BREUNESERINTULED. REETHET
ZDHNAZEBRULTVBDIRGTOEREKEZD
BREICOVTEEHTLK T ELE UL,
(gucci@fc.ritsumei.ac.jp)
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T AEHDHEIL THIH THENT LIEN 5. SOFARETILDEICRE NIzAdministorsz [H&] SRHLTETLD, N
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—BICRIBEDZFENDZENH D, T TlIFacultylFIEEZBEREIEZ T %E. AdministoratorsZIFEDEE - EE(CHED

BELENE, FBRLORIEGBIISNDES S, AT, TOXSICRATHNIF, BEEEZMIELT 2EFBSEFacul-

tyDRIICZ H THRE DI EZETHICSOFARET IV EERT B ENTES.

2 8D&lF. (NKFEMFD2EBFRZESDICTHK, (5DHEAULERZY—ER - S—ZUVTICBIFZEREZEDINTS

BIE UTRR. Q)AREZERE - BB - THBICKF. AtEZEFORY v I EERICKR. (5)/S—hF—2wy 7 (56

REUL—Yaryyy F(ABERER) EZXA]. (6)5DDEMERETHILYT 5 10ED2EBROEEFRADEFHREL - 1F

% - WREDIDDBIEICK D ERFE. (7) ABBIROERE - 3SR - EENH OFHEREH DA ENUE. (8)BRERBTO

HEEACBVLTIRE—BERTOZADRRZERE. TH.

3[R TIE [Are transformational relationships also (always? usually?) democratic (i.e., co-created, asset-based)?] &£3%.

4 BB, NEFFE23E TRURLTREST, F24BICRURETRES2[FEEN R UIIELNRDOBARERTH D, ZDEE [power]
Z [#h] TR 1R &EREUT, Kniffins (2020) (&, Z0fth [identity] ¥ [trust] REZRIFT [RittDE
B - SYEWERICHE > CTIEEVYHEDOESZKS] (adapting items and terms according to local linguistic and
cultural understandings of constructs) T&ICERZHETRIEZRELTVS,
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