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ZEMERTOEERRE YU LKk %

LU JFE] (SIante A iB A ERE RIS

[HiEE OIS

EHBWITEELLF v =—2DF—nvE—K¥ (AAU) THENAMEOES 2L Lz, AAUTIWIIT4EDH
U 6 2% TPBL (Problem-Based Learning) ##A L TWA3 I L THION TV,

HEIEH GBS 2rh b, BHEEHE 7A VS FTHITSN-PBLOEFE L I2 4+ — v KR — KD
NTOMRZMRES £ Lz, EH3EH» LR F—E R -
FEEBAFHICE 74— PSS 2L HPMA o B Y BEOZHEDEY ¥ FHH D IRFTL £ LT,

L RFE MBS 450 THD L

MEBDN3A118(F. BEFICHELTCIOFHE
DHECUZBEERDTe, #DTE108FH 1
FBN3/1MBZZEZ22A1CF. IIGEXRZD
DT - LKEDF v VINRICTEERS YT« 72
SRI1BOMAREDETRERLE LT, SERBR
{t - D FERARICHIF S MTORRELZ ZIREK
WS RESREFNERSBEVEVSELNS [E
K-RSUT«7 - AZa=F4TH1V] &BF—
RIC—REFATD h—T vy avErE U,
‘Do T. 2022F2BDEERNS VT« 7ER
F23O0XSHFIRTEERDKEEZET.
[ RCOVID-19(CHF B IERISTIEDH I
5~HIBERHNELTORS VT4 7E~] EVWS
T—YDbHE. HTRERTEEE UTHTHRER
DOETERSTEZIBIEL [MEEZEIT2] U
BEEVIEVW ., HESEDEEE. 201150
MO SIIEEERFZAZRIGAABHRRER R A
BRZEHER) (XY, XKEREDT—ER -
S—ZVTND—E8EUTHMNEDITTREAKRE
KK S N g O T L TE50m
DEDY Y HREBERECKDMF [KREEDY
2] Z10MULENLEIF SN TEFEHHEN
TN, WHKEVWSHBAEERNDIZST [KELGHY
Z| ([CWHUTELZDRED [IINSEE] HOHE
INTLLKBREREZOERENEBSN

S5 HaILDXESTlE [SOFARETIV]
(Bringle et al., 2009) =i THEBEL. Y—
ER - S—ZVJ1CHBIFREEH (H—ER) &
28 (53—ZV7) ODRADREDHICH

S—=vZ7LOHREFENTSTEHY,

an et

(&, KZELHEEZFETSHT [HEMEAIC
BUVTHEM - X% - HEMENHZ D] 2R
BITBRENEETHDIEERR U, &Y
RTEFTHHRL, S-O-F-A-RD5IEBHIIGFZ
& (Students) - ZAEM& (Organization)
& (Faculty) - & (Administrator) - {*
E (Residents) MEEXZFEHN. #IO&EAN7R
hofcbDD. TOSDODEZHIF, BEINFZIC
BIFBDEALETIVEBELICI LTSNS
Sarah Ashft&&Patti Claytonft&IC kB Y —
ER - S—ZVJD3EE (students. faculty/
staff. community members) %z, KZ{fl& T
Sa1Z7 < fIOBRE UTIRATIRLIEDD
THd (FIZXIE. Ash and Clayton,
2009) ', KFEDHFTED [KELYEE] &
[INSTIoYEE] £DOMtE. Y—EX - 5—=
VODFEBDRBEBZIZT2 T 4ICBL
T. REAZEZIFANDIZ 2 =5 1 HlOFBV
Bt OZ ARG ETNE, ZARGFEIF
[CEKEFETBEBL. FREDHEERBFRDF
ROBRBRVNC EZWH TRETEDFFELIER
5N%, —5C. I5LEY—ER-5—ZV
JOERN - FERNBRZDECTNE, i
HEIMEDPBLTIE (Project-BasedhProb-
lem-BasedhChHh1H57) ZAHKEDRIF
BREFRREII TR, FROALZEBERZEDL
D, ZOTVWK T ENTEDIN I, FHOEE
HICEBEDBHIEGTDEIHERS D,
ZITSOEODEETE LB, Z
OCNIZ21=Z57 4 ICBIF2BERE[MOEEIER
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[EDOWT. KUBEHAALTEIET D, gIOTIE
ZBH (transformational) REHRZ ZH'ET
Hd. EVLWSHERODHEELIEDHDOD, BEENT
BUKRERFEDKSBHDN., FREBSHG
BROBHETREDKSIHEEEEENERL
532DNMCDOVT. LW DL DFETHRICHN
BREASERTVWZEET D, RIFCDESHR
BfRE(F. EHFE11E [BSDOFRMNGDRIE
[CBZEBEVWCHLELD]| CTRIRVIREZDT YV
RUz— - JIVIAFKEDEBEDERICEWVT
[ZUDBICHIF D2 DD BHRERMEE U
T. @hZEkHBEESZBADIIEHNEEN
THDHICEL S [transactional] B2V
EBUDIZ 157 DEHENBEVICHEE
HADTETMEDRAE - HF5 - BlENBIES
&N [transformational] BRZ2V] EDXH!
ZL L. F120 [FHREPAS L BEREBEIC
CZER%Z] TRIWIELEDEBERORS A
RHEBN UDDtransactionalzr [ZHRIN(EE
MICIFFHE=H) | &. transformational”z
(BN (BENICIHMEEGREE) | &80
feo TOUREBRICHNAT. AIEREFESELT
BAICSITZEEDOBELICEZERE LTS
PRESNERIBEDEHEZBA TEASIN
DOHBITHEBRAT—IETIL (TTM:
Transtheoretical model) [CHNTULL,
128, SOFAREFIL (Bringle et al., 2009)
D&Y, FIESOFAREFIL7ZE AWK &bl
DEFRBEICEAT 2K (Clayton et al.
2010) IEBWVT, BERMEZDTTBIEICAVS
NTLWBRENRTD [HERIZ21Z57 082
(ICS) RE] T%H%., XFEY. BAEEHD
BIRMEICDVWTDORETHDH. InzY—E
A+ S—ZVIDBEAREMNREDERICER
UTHWEERABNS, CORTITREN .
WHZ6DDRVEZHEIC. RIcULTEEE
FEDEZSHD LTHVFICTKDH 5NDHLEE

[CDOVWTHERLTWVLL,, F£T1F. EHFE19ED
E’1§(t-%/§f~lt.ua§-®aflt.%afjrg, T 551%75:%\
K93 [E-T-TI DRF=HDSHEBENTNI S,

2. RAELR LY R~ DFE %
WiESNBEOFE OIS LICHBIFS [E-T-
T OBEFRERF, RIERLIEES Y, BERE
RBEZBUTHEMN - N - HEMENEE-
TITIFIE, ZDEMRHIERE (exploitive) H
53 (transactional) 7REAfRIC. T SICIE
ZA/M (transformational) REFKEANES
(progress) LTWK EWVWSEFILTH BN
ABEREREFENZODTIEBRVRZIC, FFICE
WHBEICHE (regress) 352 &ETZHD.
ERULTWS (Bringle et al, 2009, p.8) .
IO UERMECZE. EBNEMETIHRD
BRCBVTERIZDHRD—DOEN. TDK
SIEEEEEOERICEON—F - TUVITIL
HEDFHBDEZETHDIENRIRLT
WBERIITTWVS2, EE. KEEMIHED/N—
=Yy PICETRZENETOIHRE (B
(. Enos and Morton, 2003)Tl&. 3Z7tIES
REEBNERENBHRICRAIEIN. [3THRN
BfR TRV OGN RERIBREGFTER
W DICHL [EBHNERTIEIRNAIFHERUE
fELTVL] ERFBEINS EHIT, TRIVBFR
EEBHAREDHVIETIIFEDES DRER
Fr<. TUAXHRNEREE [ZEEHERICH
[FTN—=rF—=Y v TEBTTVWL L TOH
EZBE (an early stage of a relationship in
which growth toward transformational
partnerships) | £UTHUBEDIFSND. &
MENTWLS (Bringle et al, 2009, p.7) -
CICBringleseE S IS HERBIBIRZENM LT,
ﬁﬂztEnos and Morton (2003) ICXB3Hh
HIBSR E EBHRROR L ZR U D TH S
INZRTH. EBNEROANKUEALE

Circle the picture that best describes your re ationship vith the
community at large. (S = Self: C= Community at Large)

OOk I e LD: L (s O

CEEANIZ 271 E2ERE (Inclusion of Community in the Self (ICS) scale)

(Mashek et al., 2007, p.263)
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MABBFE AT

=1 XARNER E ZETNER
(Enos and Morton, 2003, p.25. RIFEEICLD)

E¥#  Criteria A Transactional ZAHK) Transformative

ARIBROER

Basis of relationship

RIEERE
End goal

RifE R s LD DAl EEN

Exchange-based and utilitarian

FERZMX CBNICER

Focus on ends beyond utilitarian

EOEERE

Mutual increase in aspirations

Bl D = —X e

RDERE
Satisfaction with exchange
LEHODEEDOTER

Bi0 EDIN AN

Purpose Satisfaction of immediate needs Arouses needs to create larger meaning
J—hF—0RE R y—5—

Roles played by partners Managers Leaders
Bz DRIROIER EREOEREES EREOBEER

Support of existing
institutional goals

[ileaEilo-2

Boundaries

Accepts institutional goals

B2 DRELDS &—kE R DIES MFIREBZ L DIRERE
Works with in systems Transcends self-interests
to satisfy interests of partners to create larger meaning

B4 DHETOEDRADERS HEGHTOERNZEC RS

cZAL
Maintains institutional identity Changes group identity

in larger definition of community
RS ik - iR - AMTORR BHRICRAAIELICEENSH
Limited time, resources, personnel

Engages whole institutions
to specific exchanges

Examines institutional goals

REREIE

[EileaEilo-2

Partner identity

[SER0PSES

Scope of commitment

1% - BHICEDIN— b FT—Y v TTHB LR
BRtE T 2. "C(CBringleB (2009) H'HEEREY
BREVSERZEALTVSD(F. KREEHRZE
ZBUT [TRMBERE Y BIEVKETERLT
WBBIRN'®2]  (p.7) T&ICEDAEIFSN
IeHTHY, Z5LIEFRDBIESEINDER
[EERBIFRN < DI, 1EMHRMKIEREERN
RET. —ADANBILT BEENZHICDIFBRT
ENTET, DL EDH—HDADHREICIED K
SRBADENHREINTVSEHS]  (pp.9-10)
EDHLTWVS, BXE, Bringle and Hatcher
(2002) TlF Mgt PARED SREAICE ST
PERZZFRBRVELSICTEIHNENSD (Pro-
longed dependency and exploitation by either
the community or the campus need to be
guarded against] (p.511) &IEFELTWLS,
CDLSICUT. FERBBERNDERZ RIS
BIcHDRRBIBEEINTNS, ENHClaytons
(2010) [C&kD [TRES] &MFEND [ZEH
BRHERE] ZFIALE. Y—EX -5—Z
VIICBITBKREM - tHAITOESHBIHRA
DOECFHimDE Y #8d* T D, TRESTIET0DER
& (R, BB, BRRE. BR. MiL
B, PATUT4T4N\DEEM. HEIER
DEE. DAk, EBRI L. HBEE. LUK
WZE1L) [COVWTEFNRREZREL. B
HHPBBZHERTEDLIICLTVD, R2HR
AEINTLZABRZODHDTH BN, FIRD
10DFED S BIBE L1081 DDEREL
T. 9DDE[MBETHIII>TWND, IDERE
DIREIFRIDHERICHH D E LT, SEIFITS
LIcBREZRANT., EOKSICKUBALE

V485 #12#45 [PBLOEE T : Q0)ZEBNWEFCTOFERECFUERERE]

BREBEROFNIHNI ETBNICOVNT, #RT
B UL,

CNEAHT LD [TRES] [CBRSIELIDY, ZEEHHY
BRNDFERESD 2 WSROI ICIFBESFHED
HEERZETS I ENEEER D, Da<ED

[TRES] Tl&. SEMZBLTCHHTIOTS A
DEE(CHc> T TIRICDOWNT [X] ZDIF,

BERNIMAREICOVT [O] ZD32TETEX
DEB=EHEERUICLT. RNEULTETLEE B
CAIZ 157/ EERE] ORVHDS5&RD
HTFFEZEDZERIRTDLSELTLTND L
W3, LWORDERD [RZ2(E] ~DIXTH
%, TOFER RBLFHBSNIRERIEERVE
B8 (rated as being closer were also de-

}2 | ZENBERIMMERE (TRES) DR
(Clayton et al., 2010, pp.9-10)

Transformational Relationship Evaluation Scale (TRES)

Analysis of Partnership

Mark with an X the alternative that best characterizes the actual nature of the partnership from your point of view
(as it is now, i this is a current parmership, or as it was at the time of the course, if this is a previous partnership)

Mark with a circle the alternative that best characterizes the desired nature of the parmership from your point of
view (note that this might be the same alternative you marked with a X or it might be different)

1 ouucunm of the service-learning partnership
‘There are more costs than benefits for both of us in this partnership#
h _ One of us benefits but at a cost to the other#

. ____ Neither of us benefits to a significant degree from this partnership, but neither experiences a significant
cost either#
d. ____ One of us benefits much more than the other, although not at a significant cost to either of us##
. We benefit equally (in terms of getting something we value) from the partnership*
£ We benefit equally (n terms of geting something we value) and one of us grows through the
partnership**
e We benefit equally (in terms of getting something we value) and both grow through the partnership
h We benefit equally (in terms of gelting something we value) and both grow and the relationship itself
grows
i We benefit equally (in terms of getting something we value) and both grow, the relationship itself grows,
and the systems (e.g., organizations) that we are part of become more capable of generating growth
because of our partnership
2. Relationship among goals in ser To what extent would you say that you and your
community partner do or do not have / did or did not have common goals in your serv ning collaboration?
a Generally our goals are at oddst
b Generally our goals are not connected, although not at odds*
c Our goals converge at some points
d We have common goals

3. Decision-making: When decisions have been made about the service-leaning activities, to what degree have you
and your community partner collaborated?
a _ Decisions about this project are made in isolation and without any consideration of the other partners#

[ ns about this project are made in isolation but with some consideration of the other partner##

c cisions about this project are solation and with significant consideration of the other
partner*

d. ____ Decisions about this project are made in consultation with the other partner*

e. ____ Decisions about this project are made collaboratively and are generally driven by the interests of one or
the other of us**

£ Decisions about this project are made collaboratively and are generally reached through a consensus

process that reflects our shared commitment to our shared goals

4. Resources: In this service-learning partnership

a ne of us has contributed most or all of the resources o the work, and the other has contributed very
little or no resources#

b. One of us has contributed more resources than the other, but the other has contributed some resources*

c Both of us have contributed significant resources to the worl

5 chmu management: 1f (or when) conflicts arise about the work of this service-learning partnership
of us would actively avoid dealing with the conflictit
b One o us would attempt to deal with the conflict while the other would avoid itf#
c We would both deal with the conflict, but it would be uncomfortable for us*
d We would both deal with the conflict openly, with the shared expectation of resolving the issue

6. Role of this partnership in work and identity formation: This service-learning partnership
a s on balance hindered work for both of us
Has on balance hindered work for one of us#
Has helped one of us to do our work but has no impact on the other’s worki##
Has helped both of us to do our work
Has helped both of us do our work and has helped define “who I am” for one of us, but not the other**
Has helped both of us do our work and has helped define “who I am” for both of us
Has helped both of us do our work and has helped define “who T am” for both us and has enhanced the
ability of one of us to contribute in significant ways through our work
h Has helped both of us do our work, has helped define “who I am” for both of us, and has enhanced the
ability of both of us to contribute in significant ways through our work

® oo e o

7. Power: In this service-learing partership

a One of us has most or all of the power, and the other has very little or any power#
b, One of us has somewhat more power than the other®
: _ The power is equally shared in this partnership

8. What matters in this service-learning partnership
a Nothing of significance to either of us really matters#
What one of us gets from this relat

—_ What both of us get and the extent to which one of s grows matters**
What both of us get and the extent to which both of us grow matters
What both of us get, the extent to which both of us grow, and the capacity of our partnership to nurture
‘growth around us matters

b.
c
d
e.
f.

9. Satisfaction and change: As a result of the service-learning partnership
a Both of us are dissatisfied and both of us have been changed for the worse#
b Both of us are dissatisfied and one of us has been changed for the worse#t
c Both of us are dissatisfied but neither of us is changed for the worse#
d Only one of us is dissatisfied and neither is changed for the worset#
e. Both of us are satisfied and neither of us is changed for the better or the worse*
f
h
i

Both of us are satisfied and one of us is changed for the better**
Both of us are satisfied and both of us are changed for the better
Both of us are satisfied and are changed for the better and the relationship itself is changed for the better
Both of us are satisfied and are changed for the better, the relationship itself is changed for the better,
and the world around us is changed for the better
NotesRaw TRES s

by ndividul items.
a0 on, and then ividing by the number of esponse Opions 0 caeulae e mean.
Coneeptual TRES scorcs w lated by givi for an item indicated above as # = exploitative for at least one: a scor of “2” for items
marked as # = beneficial for one but not both; 3" for * 1 for both and therefore mutually transactional; *4” for ** = beneficial for both and
transformational for one: and a score of 5" for an item left blank in the table above = mutually-transformational

altemativ

Tiernative “a” receives a score of *1.” score of
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scribed as being more transformational) |

(Clayton et al,, 2010, p.18) &FEINTLD
ZENS, KEEMIEEDHWVIZTIRNE R
SIGHTCEEN Z EERYRER Tl 7x < EEHIRR
NEFAZER D ETIE. @ENEE U TEANGR
SEEIDIN— R F—&E U TO—RRZRHTB L SIC
BB ENHETH D EMBEDFE5NS,

3. BRI  E R TO %0

-

ZO5LTY—ER - S—Zv70O073 A
[CHVT. K2 &gl &N BES i Z1TS
C & THRIBIBIfRO O 7z 8 U TR RD
SEBNEfRZDRST N TENE,. BT
EFBEICESTRELLEHEZBNBIES
INBT&ICIEB, Claytons (2010) [C&N
(¥, TRESORFEFIHRICIE. BESEZARKE
DHWIETH2ITRT &K S BRBECRIRDIEEZH
WT [ERNTHNERRTHN. FABHLL
[FRGHBAIICIIDIRRPIEEZ WD R ED—
FHIEREEER (unilateral that, intentionally or
unintentionally, they take advantage of or
harm one or both parties) | (p.8) &ix574x
W& S, ZREREZEBHEBROELTEND
BDZIBELTEREH D3, SLBANE. X
2 - HgBlORNETTOTSLDER - EE
[CEDBZEES UNEBMRRICE DY —E
A S—=Z0707O75 LZREULTIZ.
FREDILIYFRAVIVyTIHEESIN, ¥E
BICRULEHRMBIESEIND., ERRABN
%, Tld. SOFARETILPTRESH’OT S L
EICHIZ>TOMRNBN— R F—V v TZDH
59 LTCOEBHNERNDFELSDNY ETN
F. Z250EFOTILICBVTEZEITKSD
SNBZRBRAN. EVWDSTEHFIEERE
RERD,

ﬁ?ﬁ E/‘J (Transactional)

Z I TBEILRZDN. TIMEIEEESNS1TE)
EBAT—IETIV (Transtheoretical model) T
Hd. REEBDI T—LRX - TOF T AAFEAD
AVIE1—CENIE [IDBEEDHERIF400LL
+l %30T [ZLDUAIESERANMITSA7
> FDREREZE ZDHRDHDEHFEDRICH TIFHELD
&l TRBBTHU [FEEORORVVERR, 1TE1E
EDOWNIBT I v D, RIABEEDRRNIRTGE
EEFDTOBHEEESE EAESEDEZDORP
DDHBEHR] BEDLEIATRNS [LWLDHDE
AWEFRAICE ED] cBDDTHBEWVDS (Pro-
chaska, 2010, p.119) . ZUT. HIFRES
OS5 LISBRAUVTEEETILTHDDDD, &5
(I3 EEDIFDEVAZABZZNRICT DIHE.
ELICEM] EEZBREIFOREEL - RENERS
N. (EHRAT—Y (Stage of Changes : Rh5RHY
BARVAIYRI XY MTEIZEEKR T 2 EHIR
g8) . QEBREND/INS VR (Decisional Bal-
lance : EX I BFOEELEIE - 85 . 3)BS
M=% (Selfefficiency : BIEESRENEE LLVARET
HMMTEBZRHAR) . (HZEBOSOER

(Process of Change : {TE)7Z{BET % 100534
B, BN, TERVER) LS4 DDNERZEE
DIFTEHUCETILATIMTSHS (FOF R
$5, 2006, p61) » ZLUT. EEOLEAELT
[TEIZEIRD KIS &
[64 BLAIC
AISHODITEIEHET Z 5 EEZ TVDDIT, FERIC
(FEH) .
[Z2Z35ICHF7 IV a3V ERIZSEVSH

=

Em\

MENTZ1007ERCH U T,
BOTLRLESH]  EIFERD) |

FEZDEFIETETUVVRVVIREE]

HAl CHEHD) . [BUEEEERY] JET (8
SHNSITE R I (T8 . INnSZzRR

T [&lcn<6s Al RN UIRWSESHNWE]
IRIREE (HEFFHR) (CEB. &WD (TFPOFvRA

5, 2006, pp.369-371) .

E&Kiﬁ E,‘J (Transformational)

[
1

*%E,ﬁﬂ E/‘J (Short-term)

* 7OD f/‘\ X 7 }‘ ?:FIE (Project-based)

* Bﬂﬁ E/ﬂ f\éf@ iz %/j < F%%‘ (Limited, planned commitments)
*EFDOHIENTOIEH (Work within systems)

*F M7 L 72 H 2tk % %ﬁ*% (Maintain separate identities)
* R EEEA D HEL % 5255 (Accept institutional Goals)

%% DR

(EACH BENEFITS)

1
10
*E/ﬁﬂ E,‘J . ﬂ}é/ﬂﬂlﬁ (Long-term; indefinite)
*ﬂ'q%ﬁﬁ%ﬂ (Issue-based)

* *jﬁa jj E,‘J < l‘#] ﬁ& H"J & Eg %" (Dynamic, open commitments)
#7172 2B %2 BT UVEE) (Create new systems)
*EMN 722 3 OBk % Al (reate group identities)

* A2 U T (Critically examine Goals)

B2 DIEFE

(EACH GROWS)

X2 : TRESORFEDODEPEE TRV E WS BRIEDESAIEOEEISE (Clayton etal, 2010, p.8. RIFEH)
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[ZEBDTOLR] (FOFZHS5, 2006, pp.63-64)
Hik D E#5 (Consciousness Raising)

@REIER) 72 /RBR (Dramatic Relief)
QBRBE DM (Environmental Reevaluation)
@OHEC DM (Self-Revaluation)
GOHC DRI (SelfLiberation)
® b= A 2 X ¥ b (Reinforcement Management)
DOEBAIEE4R (Helping Relationship)
@®FEPLEEM 1 (Counter-Conditioning)
O =2 >~ b v —)v (Stimulus Control)
0%t 2 DB (Social Liberation)

CNSDRFPHEHZDHEIC, BIDRBLAI
BERARIEADSH,. COEFIVIEEFNRE
HTIEHBH. ZZICSINTHBEAZHERICL
EHDTH D, BENRIEAFZITNE. AD
BECOVTRIHICH T IRIGETRATVSDZ
EDS. BHRNEINSI A LICEDVTVD
EDERETED, 2. BLLETEANLBEH
CHBIFZ2MHEEERDRBEL LTITEZESH DI
S5ENBDEZFIEHTHNE, T—ERX - 5—
VI DEBEBLCHBIFBRTHEBSOETIVEL
CTHERRTOEETH S5, Z0DHEE. TTMZE
EEBEDUETELBL. FEBEONE - #iF
EUCERATS. EWLWSZEICRRD,

BEICRE - soH (2016) TlEF. TIMA#BE=%=
MR ITBDTELIEHDDT1DTHBKAP
(Knowledge. Attitude. Practice) EFILH
SIRULDD. BRIBICOVLWTEHMARICELD [1E
B hoXWRED [FEEBE] NERBU
RICEBL. [TTMICBIFZZEEOERE.
FERFBHCBIFBDUILIYVaY - FOLACH
F2EFOECEROTERFEMULTVDS]
(p.90) &ELT. BB3DEBY [KABREZD
7O0ERCH>ERRICHRELE] (p91) £
T, [EE@ECHEELEVILIYaY -0
TR EEZEFAOHERHE] (p.89) DHHHEHS
ZBELTVND, ZOLT. 1V RTOHFRERES
BBEZ=6C, 2013FE&£2014 FEDE128
DFBEE « IH/EEZ - [IWH I WU H—REEK
500D — MRS NI, ZDR_R. BERZF
BRHERRICOVT [BEXREDRZICHITS
BB L. BERRICETULBANGERERE ZE

KAP =7V [ A M%‘%%EH 18 }

TMEEAF-Y | mmE || mEoem | [®F-# - 5- 379
LHT 0E A KI%7497

BRI 702 BHOES|| V-7 || GSHRME || BEBRE || HRORK
CATEI 7 T A (BHEORE)

‘)'7&'/“/377%1%:7\{ fedsd H g M So% M 5= }

B3 : RZEDUT LI Y3y - TOEADHHEM
(BE - A1, 2016, p.89)

EDIFTVKZE] (p105) & [TRISTORE
ZRHHBEICZLLDREDFVZEHELTVLSE
FETH., BSOEEN—HEHN - BENICIRDH
GhH3ENST L] (p106) EVWS2DDE
BREAZEHUc, ZDK. [UY—ER -35—Z
VORBIEBIEFZUILIYaY - FPOEAT
(. BEIFECTHEL [HE] NEETO [EER]
EZIThE N o [RE] ZRT [ROE]
ZHr5U. [BR] ITEZ] (p.87) &WS
BEIC. RNGFZBEBDEIEZHEIT D EH
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