MABBZEYHI V405 $£10545 [PBLOEEL : (12)FHREPAS LW BEFBRICCZERZ]

(PBLOEEE 512MO0)

TR PNEL VBERHBEC I 2HA 2

LT B (GIentE AR mE SRS A )

[FI@ETOHETS5V]

EHBN0ITHEEIZTF v =—2DF —vEHR—K¥ (AAU) TENMIKOES®1HF L LIz, AAUTIZI9744E DB
MY » 6 22 TPBL (Problem-Based Learning) ## AL T3 2k THoNTVE T,

LM E » 64 H & TSRS, Hohl» 68mH $ TR 74 v T v FTHfT e NIPBLOEFE® b L 1iC
F = R —=REZELUSNOMERFEZOMAE GH : AAUOERORF#. 6 : ¥ ryutx, 7hH : BH#E:H
GE. 8EH @ 4REE:) PMES L, HHEP LR —ER - S—=r LR EPERT VT,

LAERLBP=— AR EDHLNS?
NEFHTIE. SOFETOIMERT. 201957
B278ICIGERERFRVNE ST+ v /VATH
EEINYVRIDL [U—ER - S—ZVThH
1 < BR—ERADIF D S RIS IC—]
DARBZBNUTE, OV VRIDLIFER
Y—EX - S—Z27 - v kD=7 (JSIN) D
FAQLE T+ —S LDEHFRE L THESINE
HDTHY, IUGERFERTVT47 - T—EX
S—ZVJ(VSLRRINRRARE LTHRIED
[Fo5Nfc, FOBTIRFZIRYVIKRZEDFZ VR
Ja—- )3 (Andrew Furco) EEICKDE
FEHEORIEE T, F100TCIIEREBDBRY L
M=oty arvoFdzERY EiFfe. fiEbHae
LicEBY ., REHDT—YIEZDR2DESY
PBLICES 9 2 REPIHADEH@ZREIC. ZNZE
SHEDHEHEREZBFA TIRSITHDICL
T HhZELIC, ZNENIKRA D LT, Hgs
NRZEBDSH ) AZRD I EZENE U TER,
SalE. YURIDLDEESDEDEBNT
3. EARICIE. RIBIDFEDESRY ., Y VRY
D LDEBEEEE TH D ISINKKIBE DM IIZ
F - BBARERFIEMICKI D IX Y NEEN
ITBHETADBIHED. =Ty IYIavDT—<
[CBIFonf [HENRREUDEDTTAVICK
BZFMOEELMRMEOEE] [SE>TVK T
EICU&EK S, PBLEVVSFHIICENMN TAES =
FTAUTLIEVLWTWVWSAICH., EHRICHITS
ZRRRANL EDRD Y ERDD ZBUEZUER
ROBIKICKBDBESOITSLELTDY—

EX - S5—Z27 (UTF SL) OBIREICETS
N 5. ASHOHMENEMMNIEEE>TW
%, HHET. KWKV RETERRDB I UH
SAEBDEEDOHEICHREEDI EVLWSHRRT
HRASNMNIEFEVTH S,
MIFEEDIX Y b TlF. EICEFEHEDORN
BEBEADD. b—JtvYaVaFICHIFS
BAL DFEERMHICHIBD T2RDBVNATRE N,
120F [EBNBSLOIHICIFESEREHEAICE
DESBEENRHS5NZH?] (How do the
institutions of higher education need to change
for transformational Service-Learning?) T
V. AEFHFILTHENMUERTIDLSIC. BRE
HRERDE & TOR@HY - HIBHIRSLIE. L
[CUTHIROREE R DD ZDTeHDEMAFRIZA]
BICHITBBUNFELTRBDIFSNEL S, B
5120 [SLIESVLW TR RDED —— X (35
HNEHSNBDN?] (Who should define

Collaborative and Ethical Service-Learning
B TP Ry — R « 5—= 7

TRANSACTIONAL Service-learning
B )
——
Xk (FENICRFRENR) Y—ER - 5—=vT

TRANSFORMATIONAL Service-Learning

S Wl L

TR (BENICMEGERNG) Y—ER - 5—2v7

X1 ZEFEERXTAIRED (8B, RIFEH)
[E# o (1L,2019,p.211) DEHIE]

- 197 -


http://www.aau.dk
http://www.aau.dk
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol29/51.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol29/51.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol32/47.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol32/47.pdf
https://www.aishe.org/aishe-publishes-new-pbl-book-by-terry-barrett/
https://www.aishe.org/aishe-publishes-new-pbl-book-by-terry-barrett/
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol33/46.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol33/46.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol34/43.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol34/43.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol35/42.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol35/42.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol36/40.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol36/40.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol37/37.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol37/37.pdf
https://sites.google.com/view/sl-network/
https://sites.google.com/view/sl-network/
https://sites.google.com/view/sl-network/
https://sites.google.com/view/sl-network/
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol37/37.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol37/37.pdf
https://www.cehd.umn.edu/olpd/people/afurco/
https://www.cehd.umn.edu/olpd/people/afurco/
https://www.cehd.umn.edu/olpd/people/afurco/
https://www.cehd.umn.edu/olpd/people/afurco/
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol38/36.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol38/36.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol39/33.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol39/33.pdf
https://www.humanservices.jp/magazine/
https://www.humanservices.jp/magazine/

WABBZEY AT V405 $£10845 [PBLOEET : (12)FHREPAB KLU BEFBRICCZERZ]

authentic community needs in
Service-Learning?) T&ofz. mIISEEIFTIL
JFREICZDOEVDOERRNFEICIEDE LS. B
B1OEBY ., RS54 RICTHEETOBEWLNIITIX
ZRABRSNC, TTT [END=—X] &LRULEED
(. SBILTHENT UTERABEDRAS A RICHL
TlE [EFM] &ERUTzauthenticTHd &%z
BURATHERL,
HEEMm/IIEkENSOBVICHEE. Z7O07Hh
53BN FRIT DR B TORBICHEHTIXY
MMrEBRfZERC. PRI [MIGEXRFHEH
BILBIT% [HtaiEbzECERRBB] —SL
EFVvUTPHBICBET 2H0D—] OHEHES
CTHOIIUMEREZORFEFEENSIF
(R IFRIENGRERR - FEFREVWSE
WAZLTWETIINED. BIRIFEEX—
A—hSEEOBABEHENZES LISLILD
EVSZ—XNMRENT, ZZICFEFBICH
PREAET. iz FFTESTNELLDLZ
&S LTREMMFBIUBE] & BEETICH
hE THBEOHERELEZEBRDFRENROR
THBII &Nz, 9882 [D—TJvav?
ZEBUTEZD. SLOERESZE] OHEEY
THOEEREERAZORBHFRENSF

T —

BE1: h—tvyyarvokF (EEBY
(Frin S 7ILO%E, EEBEFEE. ANTHES)

[ZEBMRSLEVWSERIE. JSLNOEIERZ O
7 MKW RTEHRERPON—NS -
Vv IE—FKEICKDHHE [Service Learning
Essentials] THRIUKRETHWY EIFS5NTH
V. SLCRERBEEDHEHF DI TEHZELTE
BIB5DTIFL. TP BEERZHFINIC
BTVLWKEENIEREICEET. ZNZTNEAD
FEFESLELTH. RALBIEPHEDS
T, {AISH DO THERZZ L TLSEDPR.
AEEPERITBRVECAICETZEDREST—
BICRDLSBERBENKRDSNTVDIDT
FaLh] & WIFEEDTIDHDREWVERET
BOAXY MR ENTE. ZUTHRR3 [BXKE
. BEERICBIFBSLOER—EERIIBIG
BER. ImEFEER. BREESOITS A
SAGEDERIZH &(C—] OHREEHTH I
B RZDEIFZLEN S [EEREFRARHY
UDDEFZNRBYDOEMAMENHDEETH
T. IEHEFTHOSLTIF. #RICADLZEEL
TONFEBRBHICHEFINE WV SEIRDIEH
N3HhH UNBLS THERAIC KD FHRETLT
CEXDWWUBH. DFIURHEHN (K1TIEF
transactional) BHDHHB > TLILIDTIFIZEW
] EVSHERMRENT .

2. VAR R L A HEERDIR
NS5OIIXY MPEVNIC, hb—=JtEvI 3y
DINRZUZABRBEFEDKSITIHA T2 IEDS
T, MIEREDSD2DDEWNICIEDHAFN
FEeF—D—RZEBERLTHLZEICLELS, 1D
$H®D [transactional] IZDWVWTIE. A5EHE11
OTHEESRLEESY., 200121254
DEREPBEWVICHFHZ S I E&ETMEDHE
B .45 fENDRESINDIEEEHRULTL
%, 'ZLT22HD [END=—X] [CDWVTIZ,
BIZIFFHBORT1 ZbEICTNIE., KEDHITER
SHEICHUT., SEEENGZEEEDIR
B, LEZ2ENIRBE COFEEDERPERZITS
HEEETDHE SHELICEzERD TS D (T8
"#N=—2X) . BB VELIESICSV TR S
ncuan BEMN=—X) . ELVLEREENS
FBENUOCKRZICHFESNDHEFICOVT, Rz
ULTENFHENETETTEDLSICLTED. &
CETOREDYDESVHKRO SN, BELEIC



https://www.humanservices.jp/magazine/
https://www.humanservices.jp/magazine/

MABBZEYHI V405 $£10545 [PBLOEEL : (12)FHREPAS LW BEFBRICCZERZ]

NATBDHUF 1S LICBVTRIEBEEEZ D
DETBICFAMEIRED EUTAZINET
BRLDY) EVVORIBIRIE Cdh D, 2
NRUZMDB(E. IIKZEOARFNTHERS.
IMEEARFEDOILHEFSEE. U TTILIFZED
IBICRENERS NIz, AMIRTREIF £S5 LT
SR ZZEBSESNIHZERIICEZ D EN
FECEHDTKREREB T, ZITEBIB L
HRFUHIEDZES(IC DN D] s, Hblg=—
ACDOVTEF [REDHEERAZS|IEHI &
NTEDZONICRED] e [HMEDUTL D
2 aVEREITHICHHA>TVDDTIERLD] &
MU, SWTIEHSEERG [EEETNS VA%
EDTVKEE, BENBIEZH21ZERTT 40
ENH2HDD. ERIBRLTULES EZDEE
DZEVHHBEEFBELTLES] EWSTE%E
HENTHLULLT, [HEBOBHRTO=Z—X
EEHLTH. A= 27 4 DHICIFZHRIGEZ ZHF
DHHFNS 2 U» DT, BEOZ—XDITEFE
BTETWVWTE, ZLTELDI VYYD ESER
RAFEETDIEVNSEZAD. Z5 UIKEZE
HEN DLKB T ENKERDTIRBLN] ERU
feo TNSICTIVIFEEDNRDK S ITHEITT.
TR ICZERRLESL EIRE S 0D D, B
T2ORMHTRE VO TTH, HEDIHHREER
PEEDHEHOSLZIEL TV 2bUITRH Y
Th, BEMLSL LI, B, FEE L &K
BRE I, Huditb iz, 2 L TRUDOHIZ, 2h
RIEBT ARV TE S W22 bA b T
LAINBRUIELPAI TV ZLETT, &S
MISLIZZ 905 DR LRIIEA TV 2 7,
ZD LT, Bz L CGEPBI LSO TED=—
R RET I ENTEZ o0 THNE 2 LiC
LiL&d., Kiifge LT, 2RUIRRLIGIZZRN
L d., LuHDE, SLizk0 T, b H
SEEZRINT % (coequal) DA G T,
2018, SLTIX, #Tb232=740
Z—RARFFET AR R o T T, HH
A (F EEBERNRE) ot FdEk
Fhik COYHERROSLOFF T, 7— b 7 u
T MRERERED S a2 TR 27 b
Pirbhl-Z LNl E Lz, ZOHEFT
X, ZNPEO=—X77 L B L0 RS
DEETLI, LvHDE, HFHRIFPAFH DR

L, Z20MER TS SEHFHBL v
FREN B I LB L TT, F 2.
A — & OUGRHIEDEHI T, INFEG D2
D=—x%HBHLE L, 2LT. K¥RET
DSL L L THUHDBIRFT T LAY LD T4 D
WEEANDELIT) FHTIR, =— X2 HML
FORERERLT LI, 2081013, [
EHF G Z U@~ DOVENH 5 2 L 2 K
HHF LIS 2D IS, 2DLHD
2, BO=—X®FFET 501, 2N Fhoft
BRIZERNOGNBLIATHY, —bF—Ty
TERESNHEL P EO TR H Y £ T,
EFE&R) 3
CCTC. D=0t vYa vEgFTOERD
gl. BERMICE b—T0t Yy Y 3 VEIETOIEHE
EHWSD3DDERICEZADICHIEY. TV
HFEFFE NG >IcRAS A RZHEWVT.
KEZEMIFHD/N— M F—2 v FITDVTENIDER
BAZ{T e &ICHNTHEL. EVLWSDH.
KEITHARTSLAEE L TOIRWVWBEARDKRICE
BULT. BfEEOERZ8T LIS TTILO
STEE(FRRIRICK U THEHNMERBERD. £55
ZEHRULEVLWHDZR—IWLWDIFTEDTH oIz, ERE
LT. EFNRBEFIOBNZKDZSINENS
hofce 2T T b=TJBYy Y avVEiIFTENL
IEAS4 RHRZAT, HEBO7)LIFZEDOED
Bx7zHE D FIFTLhERLY,

3. BREERI BT A6DRE4ADA T —2

J)baKEF. SLICN—hF—2y THKRE
EMIFDEERNRIRDENTH D T EZ KR
ELT. ZNZEEZXDETILELTKaye &
Resnick (1994) [C&26DDRZEMEN LIz, 18
FICHEZEILL (Respect) . XFEHIFITIF
ETICHEFRFN S IMNTLZDNEVDHE %=
EFEUEWL (Role) . HICRIBEZMRIBDT
3R TOCRZHITBI LTV L TRFE
#£ZK% (Relationship) . URTEZEZ I
T TCRELGREZESIEUNEICH U THREZH
9 (Reward) . MENWEGERDOD & TH
R28< (Results) . FRENBRLEITITIERLE
ENBHRRACHHEERICHEICESREBLED
(Recognition) EVWSE#ETH D, TNS56D
DERLTCICKFDMFHHEEICTZRED I &

- 199 -


https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol39/33.pdf
https://www.humanservices.jp/wp/wp-content/uploads/magazine/vol39/33.pdf
https://www.humanservices.jp/magazine/
https://www.humanservices.jp/magazine/

WABBEY AT V405 £10545 [PBLOALET  (12)FHEPABT LU ERBRICIZERZ]

Collaborative and Ethical Community Partnerships
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Stages of Community Partner Relationships
a3 2254 83— M — L OBIRREREO B

Initiation i Dissolution

Al - ' Y

ZAR&D (8% H. RIFEE)

INITIATION STAGE: Allff B P&

What do community partners ask themselves?

a3 22T 48— M= RUNC L TWw 5D ?

© How well does this engagement (SL) activity align with my broad goals
for partnering with campuses?
COHRBE(SL)EBIZ. KFHREEE WSELEWERE EOEE—H
LTWVBH?

© To what extent will this engagement (SL) activity contribute to
achieving my organization’s mission?

COHRBE(SL)EBIZ. EROEHROERICEDEEFET 20 ?

© What is the risk or potential harm to my organization’s credibility?
EROEREZEENT YRV PEENLBRERMAH ?

© What are the actual and opportunity costs of participation?
HHSMch M ERBOBALBSBREENSSWH?

© Is there genuine excitement and passion for the issues at hand?
LR IO UTAYICED ERD PEENHZ0H ?

DEVELOPMENT STAGE: J& [l E% [

What do community partners look for?

AZ 2274 8= I ZER LTS5 ?

© Sufficient, quallfled staff
BREDHL, GEEAY YT

© Sustained administrative interest and visible leadership
EEAN S OFBENELEBICRZZEEN

© Assessment of quality of prior experiences wnh h her education
BEXBLOERICLZBEOERICHT ZHE

Attention to issues of trust and accounlablllty
Clear expectations regarding preparation of students and faculty;
Mutually determined goals and processes;
Shared vision, resources, rewards, and risks;

ation of , assets, and needs;
Varlety of roles and responsmllmes that build on partner assets

EHEBEROBEL HARENOBTRR.

FEE - AHEOERELOEZICRY 2 BRI,

BRE 7O ADEERE.

Evay, &R 2. YRI0OHEA.

i S 0RD. BR ZLT=—X0EE.

IX\— M F—DFFCRBEFENT SRR PHEONE, BE,

Factors that contribute to partner sustainability
=k — L DOFHGEATREIEIC A 59 5 A
. Peer relatlonshlps between school/university and community staff

FRYRZEDS 1T 4 IN— " F—DRY v T TORERER
* Benefits commensurate with the costs, level of effort, and potential risk

of %artici ation
DKE, HWHSMOEENBZI RV ICRERE
© Accountabilit; stem that honors jomt responsibility
A Het

HEABFEDS ETOHPFEDZET
* Understanding of each partner’s assets and capacltles to participate
BT DR/ o F = DF S S F & RN

© Attention to the institutionalization of partnershlp work at
the school/universit:
PRI E ) 2 TR TR D 3 HELADRE

* Realistic expectations HRHILEIE

* Genuine, deep, and full understandmg of community needs on the part
of the campus representatives

Fr Y RZARRFOHKR TR +oBHRH RIS D =—X DERE

. Wllllng_ness to work through issues of trust and accountability
FEVHAREE W >FEFECTE—RICEBRLTVWIS EWSER

o Parity IEBICHIIE - WETHB5ETIEY

MAINTENANCE STAGE: fi#:/5 B4
12 factors associated with partnership dissolution
PR 1< B9 2 12D 2K

1. F of high unp ility BV FRIR TR DEFE

2. Unsuccessful pairing of sludenls/facul and commumty partners
FHBEE - 1S 2270 /)\— HHEDED:

3. Mismatch between skill ca aclty and SkI"S needed
BERNERSTORIBARDSNIHENEDF—F

4. Calendar conflicts HIZD#&D Abt-:o:?ﬁ:ﬁ

5. Lack of participant com ensatlon/reco% nition
707 7 LADEHICEHT=> T DHE/AR

Role confusion #&EIDEEL
Rule breaking E& 51 fc)L—ILOIEZE
Unethical behavior &% R\ <178

Partnershi g is transactional rather than transformational
EEN(MHEEERN) TR  RRN(FHEM)BN— -2y T

10. Loss of interest BAL\DEL
11. Conflict FIZ1HK - FIEER

12. Preci |tat|r£ events turnover, end of semester, termination of#rant)
2 B (BEdE. PEBICEDRT., MbRE

EEOBRDORIN

MAINTENANCE STAGE: HEFG B R |

Ma~7  BEFFBEASARED GRIZESE)
(ENBIEIC32MB. 33%B. 34WB. 36%EH)
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INDICATORS OF PARITY
L - RO 1T

* Early interest in creating meaningful community
outcomes;
BEHNSIZIa1=T A ICERERVBRORIHZRS C & IR

* Processes and staffing that distribute authority and funds

across the artnershig;
BED L & MR & AR EHE L TERNES UABLER

* Willingness of campuses to support community settings
beyond the part_nershiiEE;
HEDEHIRZ B THIBIRBEOXIEICHEL £ v V/INADER

* Welcoming community partners as members of the
institutional enterprise
FIELENAEREO—BE LTI 22T 0 /\— M—Z &0

X8 : EFFERTARLD (35%B. RIFEH)
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